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DIFFERENT WAYS OF COPING
WITH THE CRISIS IN EUROPE.

The seven participating countries in this project comparatively
analyzed how they faced the pandemic crisis and its effects on
workers.
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A m i d s t  t h e  c r i s i s :

Germany Spain Portugal Poland

 adopted a proactive stance to strengthen employees' rights to information, consultation, and
participation. In response to the COVID-19 crisis, these countries introduced measures to
protect workers. These measures focused on ensuring the safety and health of employees, as
well as mitigating the economic impact on affected workers.

O n  t h e  o t h e r  h a n d ,  t h e  s c e n a r i o  i n :

Serbia Montenegro Romania

Serbia was characterized by a deficient social dialogue, resulting in inadequate provisions for
workers to exercise their rights to their full extent. Similarly, despite entrusting information and
consultation rights to unions, Montenegro did not make significant progress in strengthening its
social dialogue during the crisis. In Romania, worker representation mechanisms were notably
absent, and legislative obstacles restricted workers' participation in company management
bodies.
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